
GOVERNMENT OF INDIA 

MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS 

THE EMPLOYMENT EXCHANGES (compulsory notification of 

VACANCIES) ACT, 1959 

 

No. 31 of 1959, 

(As modified upto the 1st January, 1975) 

 

An Act to provide for the compulsory notification of agencies to employment exchanges. 

(2nd September, 1959) 

 

 Be it enacted by Parliament in the Tenth Year of the Republic of India as 

follows:- 

1. Short title, extend and commencement - (1) This Act may be called the 

Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959. 

 (2) It extends to the whole of India. 

 (3) It shall come into force in a State on such date as the Central Government 

may, by notification in the Official Gazette, appoint in this behalf for such   State and 

different dates may be appointed for different States or for different areas of a State. 

 

 

  

 1The words "except the State of Jammu and Kashmir" were omitted by the Central Labour 

Laws (Extension to Jammu and Kashmir) Act, 1970  (51 of 1970), section 2 and Schedule. 

 2 1st May, 1960 for all the States and the Union territories of Delhi, Himachal Pradesh, 

Manipur and Tripura, see Notification No. c.s.r. 382, dated the 1st April, 1960 Gazette of India, 1960 

Extraordinary, Part II, Sec. 3 (i), p. 145. 

 Price:  Inland Re. 0.60 Paise - Foreign 1 sh. 5 d or 22 cents. 

 



 2. Definitions :-   In this Act, unless the context otherwise requires,  

  (a) "appropriate Government" means - 

  (1) In relation to - 

   (a) any  re-establishment of any railway, major port, mine  

    or  oilfield, or  

   (b) any establishment owned, controlled or managed by - 

    (i) the  Central Government of a department of the 

Central Government;  

     The Central Government;   

    (ii) the Central Government or a department of the 

Central Govern capital is held by the Central 

Government or partly by the Central Government and 

partly by one or more State Government, 

    (iii) a corporation (including a cooperative society) 

established by or under a Central Act which is 

owned, controlled or managed  by the  Central 

Government. 

  (b) "employee" means any person who is employed in an 

establishment to do any work for remuneration; 

  (c) "employer"  means any person who employs  one or more other 

persons to do any work in an establishment  for remuneration and 

includes and person entrusted with the supervision and control  of 

employees in such establishment; 

  (d) "employment exchange" means any office or place established and 

maintained by the Government for the collection and furnishing of 

information, either by the keeping of registers or otherwise, 

respecting - 

   (i) person who seek to engage employees, 

   (ii) persons who seek employment, and  



   (iii)  vacancies to which persons seeking employment may be  

appointed ;  

  (e) "establishment"  means - 

   (a) any office, or  

   (b) any place where any industry, trade, business or  occupation 

is carried on; 

  (f) "establishment in public sector"  means an establishment owned, 

controlled or managed by - 

   (1) the Government or a department of the Government; 

   (2) a Government company as defined in section 617 of the 

companies Act, 1956 (1 of 1956); 

   (3) a corporation (including a cooperative society)  established 

by or under a Central, Provincial or State Act, which is 

owned, controlled or managed by the Government ; 

   (4) a local authority ; 

  (g) "establishment in private sector" means an establishment which is 

not an establishment in public sector and where ordinarily 

twenty-five or more persons are employed to work for 

remuneration; 

  (h) "prescribed" means prescribed by rules made under this Act; 

   (i) "unskilled office work" means work done in an 

establishment by any of the following categories of 

employees, namely :- 

   (1) daftri ; 

   (2) jemadar, orderly and peon ; 

   (3) dusting man or farash ; 

   (4) bundle or record lifter; 

   (5) process server ; 

   (6) watchman ; 

   (7) sweeper ;  

   (8) any  other employee doing any routine or unskilled work 

which the Central Government  may, by notification in the 

official Gazette, declare to be unskilled office work. 



 (2) Act not to apply in relation to certain vacancies -  

 (1) This Act shall not apply in relation to vacancies, - 

 (a) in any employment in agriculture  (including horticulture) in any 

establishment in private sector other than employment as agricultural or 

farm machinery operatives ; 

 (b) in any employment in domestic service ; 

 (c) in any employment  the total duration of which is less than three months; 

 (d) in any employment  to do unskilled office work;  

 (e) in any employment connected with the staff of Parliament. 

 (2) Unless  the  Central Government otherwise  directs by notification in the 

Official Gazette in this behalf, this Act shall not also  apply in relation to - 

 (a) vacancies  which are proposed to be filled through promotion or by 

absorption of surplus staff of any branch or department of the same 

establishment or on the  result of any examination conducted or interview  

held by, or on the  recommendation of any independent   agency, such as 

the Union or a State Public Service Commission and the like ; 

 (b) vacancies in an employment which caries a remuneration of less than sixty 

rupees in a month. 

 (4) Notification of vacancies to employment exchanges - (1) After the 

commencement of this Act in any State or area thereof, the employer in every establishment 

in public sector in that State  or area shall, before filling up any vacancy in any employment 

in that establishment, notify that vacancy to such employment exchanges as may  be 

prescribed. 

 (2) the appropriate Government may, by notification in the Official Gazette, 

require that from such date  as may be specified in the notification, the employer in every 

establishment in private sector or every establishment pertaining to any class or category of 

establishments in private sector shall, before filling up any vacancy in any employment in 

that establishment, notify that vacancy to such  employment exchanges as may be prescribed, 

and the employer shall thereupon comply with such requisition. 

 (3) The manner in which the vacancies referred to in subsection (1)  or 

subsection (2) shall be notified to the employment exchanges and the particulars or 



employments in which such vacancies  have occurred or about to occur shall be such as may 

be prescribed. 

 (4) Nothing in subsection (1) and (2) shall be deemed to impose any obligation 

upon any employer to recruit any person through the employment exchange to fill any 

vacancy merely because that vacancy has been notified under any of those subsections. 

 (5) Employers to furnish information and returns in prescribed form- (1)  

After  the commencement of this Act an any State or area thereof, the employer in every 

establishment in public sector in that State or area shall furnish such information or return, as 

may be prescribed  in relation to vacancies  that have occurred or are about to occur in that 

establishment, to such employment exchanges as may be prescribed. 

 (2) The appropriate Government may, by notification in the Official Gazette,  

require that from such date as may be specified in the notification, the employer in every 

establishment in private sector or  every establishment pertaining  to  any class or category of 

establishments  in private sector shall furnish such information or return as may be  

prescribed in relation to vacancies that  have  occurred or are about to occur in that 

establishment  to such employment exchanges as may be prescribed, and the employer shall 

thereupon comply with such requisition. 

 (3) The form in such, and the intervals of time at which, such information or 

return shall be furnished and the particulars which  they shall contain shall be such as may be 

prescribed. 

 (6) Right of access to records of documents -  Such officer of Government 

as may be prescribed  in this behalf, or any person authorized by him in writing, shall have 

access to any relevant record or document in then possession of any employer required to 

furnish any information or returns under section 5 and may enter at any reasonable time any 

premises where he believes such record or document to be and inspect or take copies of 

relevant records or documents or ask any question necessary for obtaining any  information 

required under that section. 

 (7) Penalties -  (1) If any employer fails to notify to the employment 

exchanges prescribed for the purpose any vacancy in  contravention of such-section (1)  or 

such-section (2) of section 4, he shall be punishable for the first offence with fine which may 



extend  to five hundred rupees  and for every  subsequent offence with fine which may 

extend to one thousand  rupees. 

 (2) If any person - 

 (a) required to furnish any information or return - 

  (i) refuses  or neglects to furnish such information or  return; or  

  (ii) furnishes or causes to be furnished any information or return, 

which he knows to be false; or  

  (iii) refuses to answer, or gives a false answer  to, any question  

necessary for obtaining any information required to be furnished 

under section 5 ; or 

 (b) impedes the right of access to relevant records or documents or the right of 

entry conferred by section 6, 

he shall  be punishable for the first offence with fine which may extend to two hundred and 

fifty rupees  and for every subsequent offence with fine which may extend to five hundred 

rupees. 

 (8) Cognizance of offences -  No prosecution for any offence under this Act 

shall be instituted  except by or with the sanction of, such officer of Government as may be 

prescribed in this behalf or any person authorised by that officer in writing. 

 (9) Protection of action taken in good faith -  No suit, prosecution or other 

legal proceeding shall  lie against any person for anything which is in good faith  done  or 

intended to be done under this Act. 

 (10) Power to make rules - (1) The  Central Government may, by notification 

in the Official Gazette and subject  to the condition of previous publication, make rules for 

carrying out the purposes of this Act. 

 (2) In particular, and without prejudice to the generality  of the foregoing 

power, such rules may provide for all or any of the following matters, namely :- 

 (a) the  employment exchange or exchanges to which, the form and manner 

in which, and the time within which, vacancies shall be notified, and the 

particulars of employments in which such vacancies have occurred or are 

about to occur ; 



 (b) the form and manner in which, and  the intervals at which, information 

and returns required under section 5  shall be furnished, and the 

particulars which they shall contain ; 

 (c) the officers by whom and the manner in which the right of access to 

documents and the right of entry conferred by section 6 may be exercised 

; 

 (d) any other matter which is to be, or may be, prescribed under this Act. 

 (3) All  rules made under this Act shall be laid for not less  than thirty days 

before each. House of parliament as soon as may be after they are made, 

and shall be subject to such modifications as parliament may make 

during the session in which they are so laid or the session immediately 

following. 

 

 Sce the Employment Exchanges (Compulsory Notification of Vacancies) 

Rules, 1960, Gazette of India, Extraordinary, Part II, Sec. 3 (i), p. 181. 

 

LP/DI87MofLJ&CA - 2,000 - 25-3-75-GIPS. 

 



Published in Part I of the "Madhya Pradesh Rajpatra" dated the 5th August 1960. 

 

 

GOVERNMENT OF MADHYA PRADESH 

LABOUR DEPARTMENT 

Bhopal, the 16th June 1960. 

 

 

 No. 4088-3165-XVI. - The Government of India, Ministry of Labour and 

Employment (Directorate General of Resettlement and Employment) Notification No. G.S.R. 

382, dated  the 1st April, 1960, is reproduced below. 

 

By order  and in the name of the Governor of Madhya Pradesh. 

P.S. RAIZADA, Dy. Secy. 

 

GOVERNMENT OF INDIA 

MINISTRY OF LABOUR AND EMPLOYMENT 

(Directorate General of Resettlement and Employment) 

New Delhi, the 1st April 1960. 

 

 

 G.S.R. 382 -  In exercise of the powers conferred  by sub-section (3)  of section 

1 of the Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959 (31 of 

1959), the Central  Government hereby appoints the 1st day of May 1960, as the date of 

which the said Act shall come into force in all the States to which it extends and in the Union 

Territories of Delhi, Himachal Pradesh, Manipur and Truipura. 

 

 

(No. EP. 117 (i)/60). 

S.A. QADIR, Jt. Secy. 



THE EMPLOYMENT EXCHANGES (COMPULSORY NOTIFICATION OF 

VACANCIES) RULES*, 1960 (AS AMENDED UP TO DATE)** 

 

In exercise of the powers conferred by section 10 of the Employment Exchanges 

(Compulsory Notification of Vacancies) Act, 1959 (31 of 1956), the Central Government 

hereby makes the following rules, the same having been previously published as required  by 

sub-section (i) of  the said section, namely:- 

RULES 

 1. Short title and commencement. (1)  These rules may be called the 

Employment Exchanges (Compulsory Notification of vacancies) Rules, 1960. 

 (2) They shall  come into force on the 1st day of May, 1960. 

 (2) Definitions :-  In these rules, unless the context  otherwise requires :- 

 (i) "Act" means the Employment Exchanges (Compulsory Notification of 

Vacancies) Act, 1959 (31 of 1959). 

 (2) "Central Employment Exchange" means any employment exchange 

established  by the Government of India, Ministry of Labour & 

Employment ; 

 (3) "Director" means the officer in charge  of the, directorate Administering  

Employment Exchanges in a State or a Union Territory;  

 (4) "Form" means a Form appended to these rules ; 

 (5) "Local Employment Exchange"  means -  

 

 

 *As published in the Gazette of India, Extraordinary, Part-II,  Section3, Sub-section (i), 
dated the 26th April, 1960 vide GAR-477. 

 ** As published in Gazette of  India, Part II, Section 3, Sub-section -i), dated  the 6th 
March 1963, 23rd March 1968, 4th December 1976, 6th March 1982 and 2nd February 1985 under  
GSR-450, GSR-548, GSR-1718, GSR-236 and GSR-133 respectively. 

 

 (a) in the whole  of India except the Union Territory of Chandigarh that 

Employment Exchange (other than the Central Employment)  Exchange 



notified in the Official Gazette by the State Government or the 

Administration of the Union Territory as having jurisdiction over the 

area in which the establishment concerned is situated or over specified 

classes or categories of establishments or vacancies; and  

 (b) in the Union Territory of Chandigarh that Employment Exchange 

established  either  by the Union Territory Administration of Chandigarh 

or by the State Government of Punjab or Haryana notified in that State's 

respected Official Gazette as having jurisdiction over  specified classes 

or categories of establishment or vacancies, provided that the 

employment exchanges  established by the State Government of Punjab 

or Haryana shall not have jurisdiction over - 

  (i) the public sector officers / establishments other than those 

belonging to the respective States ; and 

  (ii) private sector establishments. 

 (6) "Section" means a section of the Act,  

 (3) Employment Exchanges to which vacancies are to be notified- 

 (1) The following vacancies, namely, -  

  (a) Vacancies in posts of a technical and scientific nature carrying a 

basic pay of Rs. 425 or more per month concerning in 

establishments in respect of which the Central Government is the 

appropriate Government under the Act, and  

  (b) vacancies which an employer may desire to be circulated to the 

Employment Ex-Changes outside the State or Union Territory in 

which the establishment is situated, shall  be notified  to  such 

Central  Employment Exchange as may be specified by the 

Central Government by notification in the official gazette,  in this 

behalf. 

 (2) Vacancies other than those specified in sub-rule (1)  shall be notified to 

the local Employment Exchange concerned. 



 (4) Form and manner of notification of vacancies - (1) The  vacancies 

shall be notified in writing to the appropriate Employment Exchange on the following format, 

furnishing as many details as practicable, separately in respect of each type of vacancy. 

 Requisition form to be used when calling for applicants from Employment 

Exchanges. 

 (Separate form to be used for each type of posts) 

 

1. Name, address and telephone  ...... ...... ...... ...... ...... ...... ...... 

 Number (if any) of  the  

 employer. 

2. Name, designation and  ...... ...... ...... ...... ...... ...... ...... 

 telephone No. (if any) 

 of the indenting officer. 

3. Nature of vacancy ;  

 (a) Designation of the  ...... ...... ...... ...... ...... ...... ...... 

  post(s) to be filled 

 (b) Description of duties ...... ...... ...... ...... ...... ...... ...... ..... 

 (c) Qualifications required ;  

 

   *For priority categories for others 

   (applicable for Central others 

   Government posts only). 

 (i) Essential ...... ...... ...... ...... ......  ...... ...... 

 (ii) Desirable  ...... ...... ...... ...... ...... ...... ...... 

 (d) Age limits if any ...... ...... ...... ...... ...... ...... ......  

 

 (e) Whether  women are eligible ? 

4. Number  of posts to be filled 

 durationwise :- 

 

 Duration Number of Posts 

 (a) Permanent  ...... ...... ...... ...... ...... ...... ...... ......  



 (b) Temporary ...... ...... ...... ...... ...... ...... ............  

 (i) Less than 3 months ...................................................... 

 (ii) Between 3 months and one  ...... ...... ...... ...... ...... ...... ...... ...... 

  year. 

 (iii) Likely to be continued ...... ...... ...... ...... ...... ...... ...... ...... 

  beyond one year. 

 

5. Whereas  there is any obligation or arrangement for giving preference  to any category 

of persons such as Scheduled Caste, Scheduled Tribe,. Ex-servicemen and Physically 

Handicapped persons in filling up the vacancies and, if so, the number of  vacancies to be 

filled by such category of persons ;  

 

 Categories Number  of vacancies to be filled 

         By priority candidates 

   Total (applicable for central 

    Government posts only) 

  (1) (2)      (3) 

 

(a) Scheduled Caste ...... ......  ...... ...... ...... ...... ......  

(b) Scheduled Tribe ...... ......  ...... ...... ...... ...... ...... 

(c) Ex-Servicemen ...... ......  ...... ...... ...... ...... ...... 

(d) Physically Handicapped ...... ......  ...... ...... ...... ...... ...... 

(e) Others ...... ......  ...... ...... ...... ...... ......  

(6) Pay and allowances ...... ......  ...... ...... ...... ...... ......  

(7) Place of work (name of the  ...... ......  ...... ...... ...... ...... ......  

 town / village and district 

 in which it is situated). 

(8) Probable date by which the  ...... ...... ...... ...... ...... ...... ......  

 vacancy will be filled. 

(9) Particulars  regarding  ...... ......  ...... ...... ...... ...... ...... 

 interview/test of  

 applicants; 

 (a) Date of interview/test ...... ......  ...... ...... ...... ......  ...... 



 (b) Time  of interview / test ............  ...... ...... ...... ...... ...... 

 (c) Place  of interview / test ...... ......  ...... ...... ...... ...... ...... 

 (d) Name designation, address ...... ......  ...... ...... ...... ...... ......  

  and telephone number 

  (if any) of the  

  officer to whom 

  applicants should report 

 

(10) Any other relevant  ...... ......  ...... ...... ...... ...... ...... ...... 

 information 

 

 *Certified that while placing this demand, the instructions connected with the orders on 

communal  representation in the services have been strictly followed with due regard to the 

roaster maintained  in  accordance with these  orders (to be given only by all the Central 

Government Officers/ Establishments/ Undertakings etc. on whom reservation orders are 

applicable). 

 

 

    .............................. 

   Signature  of the Head of Office 

 

Date : ........................ 

 

 

 

*Delete if not applicable 

 

 (2) The vacancies shall be re-notified in writing to the appropriate  Employment 

Exchange if there is any change in the particulars already furnished to the Employment 

Exchange under sub-rule (1). 

 

 5. Time  limit for the notification of vacancies :- 



 (1) Vacancies required to be notified to the local Employment Exchange, shall be 

notified  at least 15 days before the date on which applicants will be interviewed  

or tested where interviews or tests are held, or the date on which vacancies are 

intended to be filled, if no interviews  or tests are held. 

 (2) Vacancies required to be notified to the Central Employment  Exchange  shall be 

notified, giving at least  60 days time to the Central Employment Exchange from 

the date of receipt of the notification to the date of dispatch of  particulars or 

applications of the prospective candidates for purposes of appointment or taking 

interview or test against the vacancies notified. 

 (3) An employer shall furnish to the concerned Employment Exchange, the results of 

selection within 15 days from the date of selection. 

 

 6. Submission of returns. -   An employer shall furnish to the local Employment 

Exchange quarterly returns  in Form ER-I and biennial returns  in Form  ER-II. Quarterly 

returns shall be furnished  within  thirty days of the due dates, namely, 31st March, 30th 

June, 30th  September and 31st  December. Biennial returns shall be furnished within thirty 

days of the due date as notified in the official Gazette. 

 7. Officer for purposes of Section 6.- The Director is hereby prescribed as the 

Officer who shall exercise the rights referred to in Section  6, or authorise any person in 

writing to exercise  those rights. 

 8. Prosecution under the Act. - The  Director of Employment  of the State in 

which the establishment is located is hereby prescribed as the officer who may institute  or 

sanction the institution of prosecution for an offence under the Act, or  authorise any person 

in writing to institute or sanction the institution of such prosecution. 

    

GRPI-107L-60-7-83        ER-1___     

     XXXVI-NES 

FORM -ER-1 

izk:i fuizk:i fuizk:i fuizk:i fu----fofofofo----&1&1&1&1 

 



Quarterly return shubmitted to the Local Employment Exchange for the Quarter ending ...... 

..................................... dks lekIr gksus okys =Sekl ds fy;s LFkkuh; fu;kstu laLFkku 

dks izLrqr dh xbZ =Sekfld fooj.kh- 

Vide the Employment Exchanges (Compulsory Notication of Vacancies) Rules, 1960.  

¼nsf[k;s ,EIyk;esaV ,DlpSat ¼dEiyljh uksfVfQds'ku vkWQ cSdsUlht½ :Yl] 1960] 

fu;kstu laLFkku ¼fjfDr;ksa dh vfuok;Z vf/klwpuk½ fu;e] 1960½ 

 

Name and address of the Employer  ....................................................... 

fu;kstd dk uke vkSj irk .......................................................... 

   ......................................................... 

 Nature  of business : (Please describe waht the establishment makes or does as its 

principal activity). 

 dkjksckj dk izdkj % ¼;g of.kZr dhft;s fd LFkkiuk vius eq[; dk;Zdyki ds 

:i esa fdl pht dk fuekZ.k djrh gS ;k D;k dk;Z djrh gS-½ 

 1. Total number of persons on the pay-rolls of the establishment. 

 1- LFkkiuk dh osru & ukekofy;ksa ea O;fDr;ksa dh dqy la[;k- 

  (The figure should include  every person whose wage or salary is paid by the  

establishment)  

  vkdaM+ksa esa ,slk izR;sd O;fDr lfEefyr gksuk pkfg, ftldh etnwjh ;k osru nsuxh 
LFkkiuk }kjk dh tkrh gS- 

 

On  the last working day of the  On the  last working day of the 

previous quarter quarter under reprot 

fiNys =Sekl ds vafre dk;Z fnol dh fjiksVZ ds v/khu =Sekl ds  
 vafre dk;Z fnol dks 
Men 

iq:"k 
Women 

fL=;k¡ 
Total 

;ksx    



2. Particulars of vacancies (Vacancies carrying  total employment of Rs. 

60 or over per month and  of over 3 month 

duration) 

2. fjfDr;ksa dh fof'k"V;ka ¼fjfDr;ka ftudh dqy miyfC/k;ka 60 :-  

izfrekl ;k mlls vf/kd gks vkSj tks rhu 

ekl ls vf/kd vof/k dh gks½ 

(a) Number  of vacancies  occurred  and notified during the  quarter under report. 

¼d½ fjiksVZ ds v/khu =Sekl ds nkSjku esa gqbZ rFkk vf/klwfpr dh xbZ fjfDr;kW dh 

la[;k- 

 

No. of Vacancies  fjfDr;ksa dh la[;k- 
  Notified to Exchanges 

  fjfDr;ka] tks fu;kstu laLFkkvksa dks  
  vf/klwfpr dh xbZ gksa 
Occurred 

 Local Employment  Central Employment 

 Exchagne Exchange 

 LFkkuh; fu;sktu laLFkk dks  dsUnzh; fu;sktu laLFkku dks 
 

 

 

 

 

 

 

(b) Number  of vacancies  filled during the quarer under report. 

¼[k½ fjiksVZ ds v/khu =Sekl ds nkSjku esa fuEufyfr[kr ds ekQZr Hkjh xbZ 

fjfDr;ka %& 

 

 (i) Employment Exchanges ..................................................... 

 ¼,d½ fu;kstu laLFkku 

 



 (ii) Other sources ...................................................... 

 ¼nks½ vU; L=ksr -----------------------------------------

------------------------ 

 

(c) Number of vacancies remaining unfilled at the end of the quarter under report 

due to shortage of suitble applicants. 

¼x½ fjiksVZ ds v/khu  =Sekfld ds vUr esa mi;qDr vkosndksa dh deh ds dkj.k 

Hkjh tkus ls 'ks"k jgh fjfDr;k¡ % 

 

 Occupation No. of vacancies 

 mithfodk fjfDr;ksa dh la[;k 

 

 ...................... ............................ 

 

3. Reasons, if any, for not  notifying all vacancies that occurred : Vide 2(a)  above, 

to employment exchanges. 

3- leLr fjfDr;ksa dks tks gqbZ gksa fu;kstu laLFkkvksa dks vf/klwfpr u djus ds 

dkj.k] ;fn dksbZ gksa nsf[k;s mijksDr 2 ¼d½ 

 

  Signature of Employer 

  fu;kstd ds gaLrk{kj 

&&&&&&&&&& 

 

The Employment Exhcnage 

fu;kstu laLFkkufu;kstu laLFkkufu;kstu laLFkkufu;kstu laLFkku 

-------------------------------------------------------- 

--------------------------------------------------------- 



 

 (Please fill in here the address of your Local Employment Exchange) 

¼;gka vius LFkkuh; fu;kstd laLFkku dk irk fyf[k;s½ 

 

 

Note : This return shall relate to quarter ending 31st March/ 30th June/ 30th September 

and 31st  December and shall be rendered  to the Local Employment Exchange 

within 30 days after  the end of the quarter concerned. 

 

Vhi % ;g fooj.kh 31 ekpZ @ 30 twu@ 30- flrEcj rFkk 31 fnlEcj dks 

lekIr gksus okys =Sekl ls lacaf/kr  gksxh vkSj la;qDr =Sekl ds lekIr gksus 

ds rhl fnu ds Hkhrj LFkkuh; fu;sktu laLFkku dks izLrqr dh tk;sxhA 

 



FORM - ER- II 

   izk:i fu-fo-2--     ER-II____ 

                                                                                                          XXXVI-N.E.S. 

 Occupation return to be submitted to the Local Employment Exchange once in 

two years (on date to be specified by Notification on in the official Gazette), 

 mithfodk laaca/kh fooj.kh] tks LFkkuh; fu;sktu laLFkku dks nks o"kZ esa ,d 

ckj ¼'kkldh; xtsV esa vf/klwpuk ij mYysf[kr fd;s tkus okys fnukad dks½ izLrqr dh 

tks;xhA 

 (Vide the Employment Exchange (Compulsory Notification of vacancies) Rules. 

1960) 

 ¼nsf[k;s ,EIyk;esaV ¼dEiyljh uksfVfQds'ku vkWQ OgsdsUlht :Yl 1960] 

fu;sktu laLFkku fjfDr;ksa dh vfuok;Z vf/k lwpuk½ fu;e] 1960 

 Name and address of the employer................................ 

 fu;kstd dk uke  -------------------------------------

---- 

   -------------------------------------

--- 

   -------------------------------------

--- 

   -------------------------------------

--- 

Nature of business 

dkjksckj dk izdkj- 

 (Please describe what the establishment makes or does as its  principal activity) 

 ¼;g of.kZr dhft;s fd LFkkiuk vius eq[; dk;Zdyki ds :i esa fdl pht 

dk fuekZ.k djrh gS] ;k D;k djrh gS½ 



1. Total number of the pesons on the pay-rolls of the establishment  on (Specified 

date) ............................  

1- LFkkiuk dh osru & ukekofy;ksa esa ¼mYysf[kr fnukad½ ----------------------
------- dks  O;fDr;ksa dh dqy la[;k ------------------------------ 

 (This figure should include every person whose wage or salary is paid by the 

establishment.) 

 ¼bu vkadM+ksa esa ,slk izR;sd O;fDr lfEefyr gksuk pkfg;s ftldh etnwjh ;k 

osru dh nsuxh LFkkiuk }kjk dh tkrh gS-½ 

2. Occupational classification of the employees as given in item I above. 

2- mijksDr en ,d esa fn;s x;s leLr deZpkfj;ksa dh mithfodk ds vuqlkj 

oxhZdj.kA 

(Please give below the number of employees in each occupation separately) 

¼uhps izR;sd mithfodk esa yxs gq; deZpkfj;ksa dh la[;k vyx&vyx nhft;s½ 

Occupation Men Women Total Number of Employees 

mithfodkmithfodkmithfodkmithfodk iq:"kiq:"kiq:"kiq:"k L=hL=hL=hL=h ;ksx;ksx;ksx;ksx deZpkfj;ksa dh la[;kdeZpkfj;ksa dh la[;kdeZpkfj;ksa dh la[;kdeZpkfj;ksa dh la[;k 
¼1½¼1½¼1½¼1½    ¼2½¼2½¼2½¼2½    ¼3½¼3½¼3½¼3½    ¼4½¼4½¼4½¼4½    ¼5½¼5½¼5½¼5½    

Use exact term such as Engineer 

Mechanical, Teacher (Domestic 

Science), Officer on pecial Duty 

(actually), Assistant Director 

(Metallurgies), Scientific Assistant 

(Chemist), Research Officer 

(Economist), Instructor (Carpenter), 

Supervisor (Tailor), Fitter (internal 

combustion engine), (internal 

combustion engine), Inspector  

(Sanitary), Superintendent (office), 

Apprentice (Electrician) 

Bhd&Bhd inukekas dk iz;skx 
dhft;s tSls vfHk;ark ¼;kaf=d½] 
f'k{kd ¼x`g foKku½] fo'ks"k drZO; 
inkf/kdkjh ¼oLrqr½] lk;d lapkyd 
/kkrq deZfon@esVfyLV foKku 
lgk;d ¼jlk;uK xos"k.k& 
inkf/kdkjh vFkZ'kkL=h½] vuqns'kd 
o/kZdh ¼dkjisUVj½ i;Zos{kd ¼nthZ½] 
fQVj vUrZngu ¼batu½] fujh{kd 
¼LoPNrk½] v/kh{kd ¼dk;kZy;½] 
f'kf'k{kq ¼fo|qrdkj½ 

   Please give as possible 

approximate number of 

vacancies each occupation 

you are likely to fill during 

the next calendar year due 

to retirement expansion or 

reorganization. 

 

 

 

 

 

tgka rd laHko gks lds 
izR;sd mithfodk dh 
fjfDr;ksa dh ftUgsa vki lsok 
fuo`fRr foLrkj o iquxBZu 
ds dkj.k viuk dSys.Mj 
o"kZ ds nkSjku esa laHkor% 
Hkjus okys gksa yxHkx la[;k 
dhft;sA 

Total     

;ksx     



 

 

Dated:    Sig. of Employer 

fnukad%    fu;kstd ds gLrk{kj 



To, 

izfr] 

 

The Employment Exchange 

fu;kstu laLFkku 

------------------------------------------------------- 

-------------------------------------------------------- 

-------------------------------------------------------- 

-------------------------------------------------------- 

 

(Please fill in here address of your Local Employment Exchange) 

¼;gka vius LFkkuh; fu;kstu laLFkku dk irk fyf[k;s½ 

 

 

 

NOTE : Total  of Col. (4)  under item 2 should correspond to  the figure given against 

item 1. 

Vhi % en 2 ds vUrxZr dkWye ¼4 dk ;ksx en ds lkeus fn;s x;s vad ls 

feyuk pkfg,½ 

 

(Copy of the Noification dated 27th July, 1987, published in the Gazette of India on 

Saturday, the 15th August 1987, Part-II, Section -3, Sub-Section (i) 

 

New Delhi, the 27th July, 1987 

 

 G.S.R. 634.-  Whereas certain draft rules further to amend the  Employment 

Exchagnes (Compulsory, Notification of Vacancies) Rules, 1960 were published at page 863 

of the Gazette of India, Section 3,  sub-section (i), dated 11th April, 1987 with the 



notification of  the Government  of India in the Ministry of Labour (Directorate General of 

Employment & Training) No. G.S.R. 269, dated 26th March 1987, for inviting objection or 

suggestions from all persons likely to be affected thereby before the expiry of the period of 

45 days from the date of publication of the said notification in the Official Gazette. 

 And whereas, the said Gazette was made available to the public on the 16th April 

1987. 

 Now, therefore, in exercise of the powers conferred by Section 10 of the 

Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959 (31 of 1959), the 

Central Government hereby makes the following rules, further to amend the Employment 

Exchanges  (Compulsory Notification of Vacancies) Rules, 1960, namely: - 

 

 (i) These rules may be called the Employment Exchange  (Compulsory 

Notification of Vacancies) Amendment Rules, 1987; 

 (ii) They shall come into force on the date of their publication in the 

official Gazette. 

 

 2. In the Employment Exchanges (Compulsory Notification of 

Vacancies), Rules, 1960, in clause (a) of sub-rule (1)  of Rule 3,  for the  word and figures 

"Rs. 425",  the word  and figure "Rs. 1400" shall be substituted. 

  

 NOTE: Principle Rules published vide No. G.S.R. 477, in the Gazette of 

India, Extraordinary, Part-II, Secti9on 3, Sub-Section (i), dated 26th 

April, 1960. 

 

Subsequently amended by :  

 (i) No. G.S.R. 450, published in the Gazette of India, Part- II, Section 3, 

Sub Section (i), dated 16th March, 1963. 

 (ii) No. G.S.R. 548, published in the Gazette of India, Part II, Section 3, 

Sub- Section (i), dated 23rd March, 1968; 

 (iii) No. G.S.R. 1718, published in the Gazette of India, Part II, Section 

3, Sub-Section   (i), dated 4th December, 1976; 



 (iv) No. G.S.R. 1005, published in the Gazette of India, Part- II, Section 

3, Sub-Section (i), dated 30th July, 1977; 

 (v) No. G.S.R. 236, published in the Gazette of India, Part-II,  Section 3 

Sub-section (i), dated 6th March 1982; 

 (vi) No. G.S.R. 133, published in the Gazette of India, Part II, Section, 

Sub-Section (i), dated 2nd February 1985; 

 (vii) No. G.S.R. 103, published in the Gazette of India, Part II, Section 3, 

Sub-Section (i), dated 10th October 1985. 

 

 

 

File No. DGET-3(19)/86-EMI (DEV) 

M.L.  MEHTA, Under Secy. 

 

 


